Address: 60, Electronic Complex,
Pardeshipura, Indore,

’ Madhya Pradesh 452010
Mob: +91-9770075757 | Ph: +91 731-4975911
E-mail :info@osswalinfo.com

Infosystem Pvt. Ltd. CIN :U72200MP2012PTC028323

March 25, 2021

Mr.Chetan Choudhary,
Sohagpur Betul,Sapna Bandh

Dear Chetan,

Congratulations! After speaking with numerous applicants for this role, we are truly pleased
to offer the position to you. Your selection is based on your accomplishments, experience and
skills you possess that we value and embrace. We hope that you are equally pleased by this
news and eager to get started on your new career at Osswal Infosystem, where we work every
day to make the impossible possible. Your journey to becoming an integral part of our
aspirational team begins today. Welcome! '

1. Commencement and Duration

Your employment will commence with effect from March 25, 2021 for 2 years
The Employer reserves the right to amend the term of employment

should be deemed necessary.Any such amendment shall be shared /
communicated / provided by Employer to you in writing.

2. Role Details

You will be appointed as, SAP Functional Consultant . In this role you shall report to
Funtional Head.You will be expected to work from the following Osswal Infosystem Pvt
Ltd, however this is subject to change as necessary for this role. You may at any time be
required to work at another location on a temporary or permanent basis dependent upon
the requirements of the role with as much notice as reasonably possible.

Become an Intelligent Enterprise with Osswal Infosystem

Partner




3. Remuneration

You will receive an Annual Total Gross Salary (TGS) INR 120000 (Rupees one lakh
two Thousand Only),taxes asapplicable,

4. Employer will deduct from the total remuneration such amounts as are required to

nominated Bank Account,
5. Benefits

Policy, the policy however can be modified time to time at Employer’s
discretion.

customer,

6. Work Hours

Osswal policy to such an extent as the position requires,
/ Accountability & Ownership

7.1 You should perform such duties and confirm to such directions and instructions as may be
assigned to by the Employer or by such officers who are placed in authority over you. The
management will be within its rights to allot any additional jobs within your department
or in any other department. Employer expects you to take complete accountability &
ownership within the team and the business.

8. Personal Data

employment, Employer will keep and process your personal information including
sensitive data. Employer maintains, to the best of its knowledge and belief,



Employer, parties providing services to the Employer (such as benefits and payroll
administrators), regulatory authorities and as required by law. The Employer may, as
appropriate, transfer such data to and from any of its associated companies.

You will have the right, with limited éxceptions, to access and, if necessary, update
the personal information held. To make sure that the records are kept up-to-date
and to adhere the local compliance, you should immediately inform the Human

contact address, contact number, academics, family and

dependents information. Any communication or notice required to be forwarded to you
will be made tothe address in the official records.

9. Exclusiveness

10.1 You will be on an exclusive employment of the Employer and will not engage alone or in
company with any other person in any work or business similar to, or directly in conflict with,
the interests of the Employer in any manner.

10. Termination of Employment

Your association with us is crucial and any separation without notice on your part would
cause irreparable damage to the company. During the period of your employment, by
giving a written notice of two months or salary (basic salary) in lieu thereof your
services may be terminated, by either side. In the event you have any incomplete
assignment; company will have the discretion to relieve you only at the end of two
month notice period. However, at any point of time, your services may be terminated
bythe Company with immediate effect for any of the terms and conditions is found to
be violated and /or for any disciplinary reasons at any time without notice or payment
in lieu thereof.

Employer and Employee are obliged to give the notice as a written notification. In
conjunction with the termination, you must immediately deliver to the Employer all
working material which you have produced while in employment, copies thereof and
all other material related to the Employer, which you have in your possession. The
same applies to work tools which the Employer has provided to you with, such as
cellular phones, laptops etc

Employer has the right to terminate the employment with immediate effect in case of

breach of company policy or gross misconduct by you, OR if you are absent from
work for 10 or more working days continuously without leave/authorization from
the Employer and/or without sufficient reason, it willbe presumed that you have
voluntarily given up the employment in the company and your name shall be
removed from the payrolls / other records of the company from the start date of



Your absence.
1 Superannuation

12.1 Unless terminated earlier for any reaso
Employer on attaining the Superannuation

record of yoy date of birth available in gm
Proof of yoyr age.

N, you will retire from the Services of the
age [58 Years], for this Purpose the officja|
ployer records will pe treated as conclusiye

12, Dispute

keep osswal informed  apout the company  in wnich his/.her
spouse/partner/immediate family member (Parents/Siblings/Children} rs/a_re working,
when there js prima facie conflict of interest, by writing to HR-Policy@Osswalmfo.com.

a)  Academic Certificates [Mark Sheets of X, x|, Diploma, Graduation, Post-Graduation)
b)  Passport Photo Copy

C)  Passport Size Latest Photographs (2)

d) Salary Certificate & Service Certificate from past employers

€) Relieving Letter from Last Employer.

f)  IDProof [Driving License, Passport, PAN Card]



Signature -



