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11 NOVATION AGREEMENTt,
.. This Novation is made and entered into on this 24th day of May,
Fii LIMITED' and PEARL INTERNATIONAL TouRs & TRAVELS PRjVATE

, following recitals:
A

.- WHEREAS, EBIX TRAVELS PRIVATE LIMITED entered into multiple agreements with pEARL

E lrurEnruarloNAl TouRS & TRAVELS PRIVATE LtM|TED , for providing Travet and Hotiday ptans; and
u

-q WHEREAS, since the making of the Agreement, Ebix Travels Private Limited has acquired Business of
PEARL INTERNATIONAL TOURS & TRAVELS PRIVATE LIMITED, as per Business Transfer Agreement signed

"f of dated 31.12.2018; and

5 WHEREAS, EBIX TRAVELS PRIVATE LIMITED desires to continue to provide services and meet the
ASSigNCd ObIigAtiONS Of PEARL INTERNATIONAL TOURS & TRAVELS PRIVATE LIMITED UNdCr AII thC

$ previous agreernents and their subsequent renewals as applicable; and

WHEREAS, the parties desire to make this Novation because of their mutual interests In continuing the
contractual relationship which existed between EBlx TRAVELS pRtVATE LtMtTED and pEARL

$ TNTERNATTONALTOURS & TRAVELS PR|VATE LtMITED ,

e NOW, THEREFORE, with the mutual intent to be legally bound, the parties agree that EB1X TRAVELSE. 
PRIVATE Lf M1TED ShOUId bC SUbStitUtEd fOT PEARL INTERNATIONAL TOURS & TRAVELS PRIVATE LIMITED

;, in all the previous agreements and subsequent renewals as applicable, following are the detail of bank' account that should be used for future transactions
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To,          Date: Jun 06th,2022 

Mr. Mahendra Singh Rajput 
(Employee Code – TTBS104923)                  

 
     Appointment Letter 
 

Dear Mr. Rajput, 

With reference to your interview with us, we are pleased to offer you a post of Travel Desk Executive   
– Admin in the organization Your appointment shall be at an annual CTC of Rs. 1,87,254/- (Rupees 
One Lac Eighty-Seven Thousand Two Hundred Fifty Four Only) per annum including 10% PLI 
(Performance Linked Incentive). 

The management reserves the right to adjust the salary at any time by merging or bifurcating with any 
other allowances. The terms and conditions of your service will be as follows: -  

1. Your appointment will be effective from Jun 06th, 2022.  

2. During the period of your services with the company, you will be governed by the rules and 
regulations with respect to the conduct & discipline and other matters as may be framed/ modified 
by the company from time to time.  

3. Eligibility for leaves and other benefits would be in accordance with the company rules and 
regulations framed/ modified from time to time. 

The perquisites applicable to your grade are subject to alteration and amendment, and you will be 
entitled to the same as per the rules of the company.  

4. Non continuity of your employment with the company for the stipulated period of one year 
attracts a liability of payment of the hiring, joining and training expenses to the company. 

5. Your services can be transferred from one department to another or one office/branch to 
another office/branch existing or which are to come into existence in future. In such case, you shall 
follow rules and regulations of the department/office, without any compensation or extra 
remuneration or provision of accommodation. You, thereupon, may be governed by service conditions 
and other terms of the said concern as may be applicable. 

6. You will be on probation period of six months from the date of your joining. Based on your 

performance, your service will be confirmed in writing by the company once the probation period is 

over. The probation period can be extended if the management decides so. Unless confirmed in 

writing, you will be deemed as probationer after the expiry of the probation period. 

7. Prior notice of Three month has to be served by you, if you wish to resign from the service, 

failing which it will be presumed that you have absconded from service. In such a case the 

management will have the right to hold-back your salary and the Full and Final settlement will not be 

processed and legal action will be taken against you. 

 

 



 

 

 

8. The company has the right to terminate your service during probation or extended probation 

or even after confirmation, without any notice or payment of any kind whatsoever in lieu of notice or 

otherwise in case of any act of dishonesty, disobedience, insubordination, incivility, intemperance, 

irregularity in attendance or Integrity issue, ZTP, other misconduct or neglect of duty, continuous non-

performance, on your part of the breach of any of the terms, conditions and stipulations contained 

herein. Also, your remaining salary will be forfeited and no relieving letter will be issued. 

9. Your absence for a continuous period of 8 days (including absence when leave applied for but 

not granted) or overstay for a period of 8 days after expiry of leave, will entail loss of your lien on the 

job and your services shall automatically come to an end without any notice or intimation by the 

management. The management will presume that you have abandoned the employment on your own 

accord and necessary legal action will be taken. 

10. Your appointment shall be subject to verification of your background check including criminal 

as well as financial check. It is understood that this employment is being offered to you on the basis 

of the particulars furnished by you along with your application for employment. However, if at any 

time, the particulars furnished by you were found to be false/incorrect or if any relevant information 

had been suppressed, the appointment shall be considered null and void and your services are liable 

to be terminated forthwith without any notice. 

11. After confirmation, if you wish to resign from the service you have to serve Three Months’ 

notice or pay to the company an amount equivalent to Three Month’s salary in lieu of the notice 

period. However, no notice or notice pay shall be payable as and when the company comes to know 

of any conviction by the court of law during the tenure of your service with us or conviction and/or 

any bad record in the past under the previous employer or on account of any misconduct by you. In 

case you are incapacitated by reasons of illness, accident or any other cause and cannot perform your 

duties, the management may at its option grant leave for reasonable time or terminate your services. 

Also, if you are found suffering from any infectious/contagious disease, the Company may at its 

discretion terminate your services. 

12. Your job function and responsibilities as Travel Desk Executive  – Admin will be as defined 

broadly after joining the Company. 

13. You shall not disclose to any unauthorized person, either during or after your employment 
with the company, any information about the interest or business of the company or any affiliated 
companies or any information pertaining to their clients and/or with the end consumers of our clients- 
the information you may have acquired while in the employment of the company as the same is strictly 
confidential.  

14. You shall not communicate to newspapers, journals, pamphlets or leaflets, any information or 
documents, official or otherwise relating to the company except with the prior approval of the 
management. 

 

 

 



 

 

 

15.   You will not seek full time or part time job or be involved in any way with client’s business 
activities directly during your employment with the Company, and for six months in the event of 
cessation of your employment with the company. 

16. Upon separation from the company, you shall return to the company all the assets and 
property of the company (including any leased properties), documents, files, books, papers, memos 
or any other property of the Company in your possession or under your control. 

17. You are liable to confirm that you have disclosed fully to the Company all your business 
interests whether or not they are similar to or in conflict with the business or activities of the Company 
and also agree to disclose fully to the Company any such interest or circumstances which may arise 
during your employment. 

18. The terms and conditions marked in this offer are strictly confidential. You shall abide by the 
information security policy of the company and all the rules and regulations contained therewith. 

19. Your remuneration package has been calculated on the basis of your job, skill specific 
background and professional merit hence the same has to be maintained as strictly confidential. Any 
changes made in the same in future also has to be kept strictly confidential. 

 20. Information pertaining to the Company’s operations shall remain confidential and has to be 
safeguarded by you. 

21. The Company expects you to respect all matters, which are classified and are Intellectual 
Property Right of your current employer. The company strongly discourages you to bring the same 
information in to the limelight viz a viz other organizations, manuals, documents, papers, memos and 
files. 

22. You shall inform the Company about any change in the residential address in writing within 3 

working days and get the acknowledgement. All communications between the employee and the 

company shall be deemed to have been effectively served if delivered to you personally or sent to the 

current residential address already mentioned here in the letter. In the event of failure of the 

employee to discharge this obligation, then the service of any communication shall be deemed to be 

complete and effective on the address mentioned herein. 

23. During the period of service with the company, you shall not indulge and/or take part in any 

activity of formation of council and/or association or become a member being part of management 

staff which is found to be detrimental in the interest of the company in any way. Such an action shall 

be deemed as infringement to service conditions of the company and amount to causing damage to 

its interest and shall call for disciplinary action being taken against you, as it may deem fit and 

appropriate. 

24. During the tenure of your services, you will devote yourself to the work assigned to you and 

will not undertake any other employment either on full or part time basis without prior permission of 

the company in writing. Any contravention of this condition will entail termination of your services 

from the Company. 

 

 



 

 

25. While working as an employee if you enter into any business transaction with any party on 
behalf of the company within your permissible limits, it shall be your responsibility to ensure recovery 
of outstanding. If any outstanding remains at the time of leaving the services of the company, it shall 
be your responsibility to recover the same for remittance to the company before you proceed to settle 
your legal dues in full and final settlement of your account. 
 

26. Any balance of advance or loan taken by you from the Company, shall be fully recovered from 
your salary at the time of your leaving the services of the company. 
 

27. Your future increments or promotion or any other salary increase shall be based on merit 
considering your periodic and consistent overall performance, business conditions and other 
parameters fixed from time to time at the discretion of the management and shall not be considered 
merely as a matter of right. 
 

28. If you resign from the service after serving Three Month’s prior written notice then only the 
salary, which is due to you, will be released along with your full and final settlement after 90 days from 
the date of last working day. 
 

29. You will abide and be governed by the rules, regulations and orders, code of conduct of the 
company that are framed / modified and may be applicable to your category from time to time. 
 

31. You will automatically retire on attaining the age of 58 years.  The age as declared in your 
application shall be binding on you. 
 

32. The breach of any of the above terms and conditions will render you liable to termination of 
your employment without notice or compensation thereof. 
 
33.   Subject to the terms of this appointment letter, you will be at liberty to resign from the 
services of the company only upon giving three (03) months prior written notice(“Notice Period”) 
under your signature of three (03) month’s Gross salary (all the earnings) /remuneration (last drawn) 
in lieu of the Notice Period. However, it is agreed that the company may at its option relieve you any 
time during your Notice Period. 
 

In case the above terms and conditions are acceptable to you, please sign the duplicate copy of this 
letter in token of your having understood and having accepted the same and return the same for our 
office record. 
We have pleasure in welcoming you and looking forward to a mutually beneficial association. Thanking 
you, 
Yours sincerely,  

 
For TechnoTask Business Solutions 

DECLARATION 
I have read/understood the above terms and conditions and agree to abide by them. 
 
 
Date   Name & Signature 
 

 



 

 

Annexure ‘A’ 

Compensation Structure 

Particulars Per Month Per Annum 

Basic + DA 15050 180600 

HRA 63 760 

Other Allowance 0 0 

Gross Salary - (A) 15113 181360 

Employee Contribution 

PF @12% 0 0 

ESI @ 0.75% 113 1360 

PT 0 0 

Deductions - (B) 113 1360 

Net Take Home (A-B) 15000 180000 

Employer Contribution 

PF @13% 0 0 

ESI @ 3.25% 491 5894 

Insurance 0 0 

Total (C) 491 5894 

(D) Cost to Company (CTC) - (A+C) 15605 187254 

PLI 0 0 

Total CTC 15605 187254 

Take Home With PLI 15000 180000 

 

Note*  

 Deduction of professional Tax and Income Tax are subjected to its Limits and Regulations. 
 Statutory deductions and their contribution may change as per government guidelines and 

rules. 
 Salary Breakup may re-structure as per government & company norms. 
 Mediclaim if applicable will be included in CTC. 

 Relocation, Notice buyout, or any other Hiring expense on the employee is recoverable if 
not completing 18 months of tenure with the company. 

DECLARATION 

I have read/understood the above terms and conditions and agree to abide by them. 

 

 

Date   Name & Signature 



TO WHOMSOEVER IT MAY CONCERN

Mr. Mahendra Singh Rajput Date: 08-Dec-2022
(Employee Code: TTBS104923)
Bhopal, Madhya Pradesh

Salary Certificate for November 2022

This is to certify that Mr. Mahendra Singh Rajput,Employee ID TTBS104923, has been working with
this organization since 06-Jun-2022 He is working as Travel Desk Executive -Admin and his disbursed
salary for current month is Rs.15605/-(fifteen thousands six hundred and five Rupees).

* This is system generated document and does not require a signature.



 




